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Human Rights Due Diligence
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Note: Risen Energy conducts regular and systematic human rights due diligence on its own operations, upstream and downstream value chains, cooperation partners, and new business relationships (mergers, acquisitions, joint ventures, etc.),
identifies potential risks, and discloses the identified results to stakeholders

Affected groups

Production employees, migrant
workers, new hires, suppliers,

Children under the age of 16

All employees (including third-
party employees ,suppliers and

All employees (including third-
party employees ,suppliers and

Certain female employees
(such as pregnant woman)
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Key human rights Occupational safety Child labor Force labor Freedom of association Female rights Discrimination
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All employees (including third-
party employees ,suppliers and

Remediations

Provide medical assistance
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Provide vacation and salary
compensation according to law
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Notify the child worker's parents
or guardians and cover their
transportation, accommodation,
or other related costs

and deal with those involved in
accordance with the law and
regulations

remedial actions, and apply
appropriate measures to the
involved personnel according to
the law.

Take the necessary medical
measures and psychological
counselling urgently
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X . RBA internal audit, grievance . . L Registration records, N . L.
Assessment tools Occupational injury report ID documents R .. Grievance investigation . . L. Grievance investigation
investigation grievance investigation
2022 RS & TR TR TR TR TR
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Conduct regular risk assessments
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Mitigations R TIRERBERE m:%@hﬁmﬂ Prohibit force labor in writing N Eﬁgt”w'ﬂv‘f and infrastructure to discrimination, including
. Improve the identity check Training for leadership team . . .
Eliminate workplace hazards mechanism provide necessary services recruitment, employment
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Increase protection facilities
. MZWEIEETTIE, ARZEDE NN i -
HRETSERLE 2 op i b wrking SRRV TR St SIBPRIEIERAIRHS, Wi
. . oHE sEE . b = aht, B NS S < NEHTIA
Prowdef i(:g(::’getr::;/tzzical and immediately 5t Jt%ﬁ&;igfﬁmlﬂﬁﬂkﬁ R ITANESEA R EaTmsEETEE, | O Eﬁ:i#ﬂ;iﬁﬂ)|ﬁﬁfTXA
N BT RE INS|tRE & i i _
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corrective and remedial actions,
re-examine the company's
approach and promote the
awareness of management
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Risk occurrence = number of people affected by risk / total number of people




